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All our BestT for a
Healthy

Career

At BAPTIST HEALTH, we know that the
quality of care we provide our patients is
only as good as the people who provide it.
That’s why we continually seek out the
very best nurses and caregivers to be a part

of our team.

We're offering a higher salary and
benefits package than ever before for

positions in nursing.

Not only are our salaries competitive,
but through the years, BAPTIST
HEALTH has worked to maintain a

friendly environment in which we
treat our caregivers with the same
passion and concern that we give to

our patients.

For information on positions available and ”! .
benefits, call us at 501-202-2475 or to fill ] Baptlst Health

out an online application, visit our Web site at ALL OU RJ(? /
www.baptist-health.com. es
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I was recently asked what my goals are as
President of the Board of Nursing. The answer to the
question is an easy one—the answer to the problem is
a little more difficult. First, the answer to the question.
My number one goal is to reduce the backlog of
disciplinary cases waiting to be

heard by the Board.

It can take as long as two years
from the time a problem is
reported until the Board has the
opportunity to hear the case.
There are a number of reasons for
this:

New legislation requiring
criminal background checks of all
new applicants has brought a lot of
skeletons out of closets. While most
were for relatively minor offenses long ago, they still
take a lot of time to go through.

In the past several years, drug testing by
employers has gone from the exception to the rule.

It is disheartening to see how many new graduates
fail their very first pre-employment drug test.

The nursing shortage has also contributed to the
backlog . When nurses are routinely working 60 plus
hours a week, in addition to their other “job”
(family), there will be some who will abuse drugs to
“help cope.” The shortage has also affected our case
load in a more insidious way. With nurses
unavailable (or deemed to be unaffordable),
employers have begun to use greater numbers of
unlicensed (and often uneducated) personnel.
Because an unlicensed employee is usually an
unregulated employee, there is no defined scope of
practice for them. It may seem reasonable that if a
“first assistant” with nothing more than a high
school diploma can perform minor surgery, that
then surely a nurse can. But they can’t and doing so
will get them an appointment with the board. While
we feel that many of the uses of unlicensed
personnel cross way over the line of what is in the
best interest of the public, we have no authority over
either the unlicensed employee or the employer.

These causes are external and, for the most part,

president’s message

out of our control. There are, however, some
important internal changes that we at the Board
need to make. We have formed a task force to look
for ways to improve the efficiency of Board
discipline. The following changes have been
implemented:

The Board Staff has been empowered to deal
with common but less severe infractions such as
failure to renew licenses or misdemeanor
convictions as a youth. It isn't that the Board sees
these types of offenses as unimportant, it’s just that
every hour spent hearing late renewal excuses
greatly increases the time that a nurse taking her
patient’s drugs continues to practice while awaiting
a hearing.

We are researching the rate of relapse among nurses
who were disciplined and are monitoring disciplinary
trends to improve the pace of deliberations and the
equality of the resulting sentence.

We spend a ridiculous amount of time hearing
nurses who didn’t follow the terms of the consent
agreement (basically a plea bargain) that they
made with the Board staff to avoid a Board
Hearing. To help these nurses realize that: (1) we
will notice if they don’t follow through with their
responsibilities, (2) they will appear before the
Board to explain their inaction, and (3) it won't be
pretty, we are developing a video of actual
noncompliance hearings which all those signing a
consent agreement must watch.

While these measures will all help improve the
speed of the hearings, long hearings aren’t the real
problem. The real problem is not that more nurses
are being caught because of drug testing and criminal
background checks. The real problem is that too
many nurses are doing stupid things! In an effort to
keep you from being one of those nurses, in our next
edition, I'll give you “Dan’s Top Ten Ways to Keep
Your License.”

Dan West, MSNA, RN
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\oted “Best Place to Work

in Central Arkansas”

— 2001, 2002 ARKANSAS DEMOCRAT-GAZETTE READERS POLL

UAMS Medical Center offers
you the opportunity to work
side-by-side with some of

the world’s best doctors and
nurses in a teaching and
research environment and in a
hospital that’s been named by
U.S. News & World Report as
“One of America’s Best” for
seven consecutive years.

Some of the additional
benefits of a nursing career at
UAMS include:

< Opportunity for growth
and advancement with
hospital, clinics and five
medical colleges

« Excellent benefits package

 Competitive salaries

« Optional work hours
(ie: work weekends,
get the week off)

* Tuition discounts for you and
your family to any of the eight
University of Arkansas System
colleges and universities

* Care-driven
nurse-to-patient ratio

« Continuous up-to-date
educational and
multidisciplinary training

e Student Nurse Summer
Externship and year-round
Assistant Programs

So, if you’re looking for a
challenging and exciting
career in nursing, you need to
talk with UAMS Medical
Center. For more information
about employment
opportunities, call 501/686-
5691 or the 24-hour job line
at 501/296-1335, or check us
out on the internet at:
www.uams.edu/don/
nursing.htm

UAMS

UNIVERSITY OF ARKANSAS
FOR MEDICAL SCIENCES

Nurse Recruitment — Slot 526 = University of Arkansas for Medical Sciences ® 4301 West Markham e Little Rock, AR 72205 « FAX: 501/686-5698 © www.uams.edu/don/nursing.htm




executive director’s message

2003 Legislative Update

I t is early in the legislative session, but | thought
you should be aware of a few bills that have an impact
on nursing. The bills that have been filed regarding
nursing as of the date of this
article are:

Act 122 by Senator Brenda
Gullett (Pine Bluff), Representative
Joyce Dees (Warren) and
Representative Jim Lendall, RN,
(Mabelvale) continues the Arkansas
Legislative Commission on
Nursing, which is charged with
studying and addressing the nursing
shortage in the state.

Act 103 by Senator Brenda
Gullett (Pine Bluff), Representative
Joyce Dees (Warren) and Representative Jim Lendall,
RN, (Mabelvale) amends the criminal background
section of the Nurse Practice Act to delete misdemeanor
theft as an absolute bar from becoming a nurse and
clarifies that the checks are done for protection of the
public.

Act 84 by Senator Brenda Gullett (Pine Bluff),
Representative Joyce Dees (Warren) and Representative
Jim Lendall, RN, (Mabelvale) establishes a nursing
student loan program to be administered by the Board
of Nursing for students going to school to become an
RN or LPN.

Act 41 by Representative Joyce Dees (Warren) and
Representative Jim Lendall, RN, (Mabelvale) amends the
Nurse Practice Act to redefine the term quorum in the
statute to be “a majority of the members” of the Board
of Nursing.

SB 26 by Senator Brenda Gullett (Pine Bluff),
Representative Joyce Dees (Warren) and Representative
Jim Lendall, RN, (Mabelvale) provides for an exemption
from student financial aid anti-stacking policies for
nursing students. This bill would allow nursing students
to accept financial aide in excess of that necessary for
tuition and other school expenses to be used for other
expenditures (for example, child care) that would allow
the student to continue their education to become a
nurse. Concerns have been raised regarding this bill and
at this time it is still in the senate education committee.

HB1316 by Representatives Jim Lendall, RN,

(Mabelvale) and Buddy Blair (Ft. Smith) prohibits
health care facilities from requiring nurses to perform
overtime work that has not been agreed upon with the
nurse. This bill is currently inactive in the House Public
Health, Welfare and Labor Committee. The hospital and
healthcare associations have voiced concerns regarding
this bill. The Board of Nursing has not taken a position
on this legislation.

HB1312 by Representatives Jim Lendall, RN,
(Mabelvale), Buddy Blair (Ft. Smith) and Daryl Pace
(Siloam Springs) expands the definition of public
employer for purposes of the whistle-blower act to
include any entity that receives public funds. The effect
of this bill would give protection from disciplinary
action to nurses who report violations of the law. The
Board of Nursing is supportive of this legislation.

HB1583 by Representatives Jay Bradford (Pine Bluff),
Gary Biggs (Paragould), Herschel Cleveland (Paris) and
Jimmy “Red” Milligan (Yellville) establishes a committee
to recommend nutrition and physical activity standards
and policies to the State Board of Education. The bill
specifically requires that a school health nurse be named
to the committee. The House Public Health, Welfare and
Labor committee will consider this bill.

Nurses should contact their legislators to let them
know where they stand on bills that affect public
protection. You can contact your legislators at: 501-682-
2902 (Senate) or 501-682-6211 (Representatives). Many
legislators have email and can be contacted by going to
www.arkleg.state.ar.us and selecting “Legislators and
Committees” to find their names and links to their
email. You can determine who your senator or
representative is by going to www.arkleg.state.ar.us and
selecting “Arkansas Senate or House of Representative”
and then on to “Who is my Senator/Representative?”
You may also contact your county clerk’s office in the
county in which you reside. We will publish a list of
bills affecting nursing and regulation when the session
is completed.

Saitho @, Gretols)

Faith A. Fields, MSN, RN
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Editor’s Letter

-I-his has been a most exciting year! This issue of
the ASBN UPDATE marks a full year of mailing out this
new, thirty-two page publication quarterly to all
Arkansas licensed nurses. When | came to the Arkansas
State Board of Nursing almost six years ago, my
position description as the first
director of advanced nursing
practice included developing a
newsletter. At that time, notices of
disciplinary actions and major
Board action were sent in a letter
format to employers.

In November 1997, the
“Nameless Newsletter” was printed
and duplicated in-house and
mailed to employers of nurses and
schools of nursing. A contest to
name this new publication
resulted in ASBN UPDATE. From that point on, an
issue was printed after each Board meeting, and every
July, all licensees were mailed an eight-page summary
of Board action taken during the previous year. In 2002
we were fortunate that Publishing Concepts, Inc.,
agreed to publish the ASBN UPDATE quarterly at no
cost to the Board or to the licensees. In addition to
being mailed to the licensees, the magazine is sent to
major employers of nurses in Arkansas and to all
schools of nursing for each student to have a copy.

The Board’s mission is to protect the public.
Protecting the public is the guide for selecting and
editing articles for publication. It is a challenge each
quarter to put the ASBN UPDATE together, and it is

truly a team effort. All departments contribute articles
based on Board actions, new developments or
questions from licensees. For example, in this issue the
Nurse Licensure Compact is revisited as a result of the
many questions on this topic and the problems that
were generated by a nurse working on an invalid
compact license. Continuing education topics will be
included in each issue, at least until all licensees
complete one renewal cycle. There is still a lot of
misinformation out there.

Misapplication of the “School Nurse Roles and
Responsibilities Practice Guidelines” affected
reimbursement to some agencies, and it is clarified by
a position statement in this issue. The most poignant
article is by Lance Black, the former vice president of
the Board, who has been deployed to the Gulf.

The ASBN UPDATE is the tool to inform licensees
and employers of the Board’s actions and Board related
requirements. Articles related to the Board’s mission
that meet established guidelines will be evaluated for
publication.

To be the editor is such a privilege; | have always
appreciated the importance of timely, correct
information, and | strive to present you with the same.
Letters to the editor are welcomed—I want to know
your reaction to the ASBN UPDATE.

»éfé&?gw 7 7 z&‘/mvmy Oé{/w
Georgia Manning Lewis, MN, RN
Editor and Director of Advanced Nursing Practice

ovice Did you know?

When you move, the Board of Nursing should be
on your list of people to notify of your address
change. Failure to notify the Board of an address
change in writing could result in your not receiving
the license renewal notice. This could cause you to
have to pay the late penalty of $100 when renewing
your license late. This could also be a violation of

the Nurse Practice Act for working on an expired
license. Failure to notify the Board in writing of an
address change could be considered unprofessional
conduct. Nurses may notify the Board of a change
of address free of charge by selecting “Change of
Address” on our website at www.arsbn.org or by fax
at 501-686-2714.

See Address Change Form on Page 26
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HEALTHCARE

Make a Difference

You've dedicated your life to touching
the lives of others. So have we.

At Beverly Healthcare, the nation's
largest provider of elder care services,
our skilled team combines professional
passion with a commitment to make
a genuine difference in the lives of
the residents we serve every day.

Outstanding opportunities are available NOW!!

BEVERLY HEALTHCARE ARKADELPHIA
Arkadelphia: 870-246-5566
BEVERLY HEALTHCARE BATESVILLE
Batesville: 870-698-1853

BEVERLY HEALTHCARE BLYTHEVILLE
Blytheville: 870-763-0240

BEVERLY HEALTHCARE BROOKRIDGE
Morrilton: 501-354-4585

BEVERLY HEALTHCARE CAMDEN
Camden: 870-836-6833

BEVERLY HEALTHCARE CROSSETT
Crossett: 870-364-5721

BEVERLY HEALTHCARE EAST MANOR
El Dorado: 870-862-6681

BEVERLY HEALTHCARE GOLF LINKS
Hot Springs: 501-624-7149

BEVERLY HEALTHCARE HAMBURG
Hamburg: 870-853-8204

BEVERLY HEALTHCARE HARRISON
Harrison: 870-741-3438

BEVERLY HEALTHCARE HEBER SPRINGS
Heber Springs: 501-362-8137

FBV-RLY

Integrity, Value, Passion, Commitment.

BEVERLY HEALTHCARE HILLTOP
Harrison: 870-741-7667

BEVERLY HEALTHCARE JONESBORO
Joneshoro: 870-935-7550

BEVERLY HEALTHCARE LAKE VILLAGE
Lake Village: 870-265-5337
BEVERLY HEALTHCARE MCGEHEE
McGehee: 870-222-5450

BEVERLY HEALTHCARE MONTICELLO
Monticello: 870-367-6852

BEVERLY HEALTHCARE NASHVILLE
Nashville: 870-845-2021

BEVERLY HEALTHCARE NORTH LITTLE ROCK
North Little Rock: 501-955-2108
BEVERLY HEALTHCARE PARAGOULD
Paragould: 870-236-7104

BEVERLY HEALTHCARE PARK AVENUE
Hot Springs: 501-623-3781

BEVERLY HEALTHCARE ROGERS
Rogers: 501-636-6290

BEVERLY HEALTHCARE SEARCY
Searcy: 501-268-6188

BEVERLY HEALTHCARE STAR CITY
Star City: 870-628-4295

BEVERLY HEALTHCARE VAN BUREN
Van Buren: 501-474-5276
BEVERLY HEALTHCARE WARREN
Warren: 870-226-5843

BEVERLY HEALTHCARE WEST MEMPHIS
West Memphis: 870-735-5174
BEVERLY HEALTHCARE WYNWOOD
Wynne: 870-238-4400
COUNTRYWOOD ESTATES
Monticello: 870-367-0044
MAGNOLIA MANOR

Magnolia: 870-234-1361
MEADOWBROOK LODGE
Magnolia: 870-234-7000
REGIONAL NURSING CENTER
Bryant: 501-847-0777
RIVERVIEW MANOR

Morrilton: 501-354-4647

SALINE NURSING CENTER

Benton: 501-778-8200

Looking for a management position?

Whether you’re looking for a position as a DON, ADON or
MDS Coordinator, we have that too.

Visit our website, or call Jodie Long for current opening.
Jodie Long 877-823-8375, ext. 3823

For more information, please call Gary Domerese, Regional Recruitment Manager, at: 1-877-823-8375 ext. 3830 or
contact any of our facilities listed above. You can make a difference; it’s your call.

Visit our website at: www.beverlycare.com

eoe m/f/d/v « drug-free workplace




Important information

OFFICE LOCATION / TELEPHONE NUMBERS / OFFICE HOURS

University Tower Building
Suite 800

1123 South University
Little Rock, AR 72204

Phone: 501.686.2700

Fax: 501.686.2714
Verifications: 501.682.2200
Website: www.arsbn.org

Office Hours
Monday thru Friday:
8:00—12:00, 1:00—4:30

STAFF

Faith A. Fields, MSN, RN

Executive Director

Phyllis DeClerk, RN

Director of Nursing Practice

Deborah Jones, RN, MNSc

Assistant Director of Nursing Practice
Fred Knight, JD

General Counsel

Georgia Manning Lewis, MN, RN
Co-Director of Advanced Nursing Practice
Sharon Pickens, MSN, RN

Co-Director of Advanced Nursing Practice

Sue Tedford, MNSc, APN

Director of Nursing Education

Calvina Thomas, RN, PhD

Assistant Director of Nursing Education
Darla Turner, CPA

Director of Accounting

Pam Beggs

Advanced Practice Secretary/Editorial Assistant
Margie Brauer

Licensing Secretary

Naomi Bryant
Examinations/Endorsements Coordinator

Ed Sweeten
Information Systems Administrator

Lori Gephardt
Accounting Assistant

LOST OR

STOLEN LICENSE

NURSES AT SPARKS

... have emdless cﬁaﬂtumiﬂ&:}

v Salary based on experience
# S 1500 retention bonus
¥ 15% evenlng differential
¥ 10% night differential
# 10% no-benefits option

For more employment info,
pleasae visit our website:
www.sparks.org

Mursing Recruiter
Theresa Phillips, RN
479-441-5458

You can also send a resume to:
PO BOX 1 TO0&
Fort Smith, AR T291T

Saryiapery i wpem i
L L e ]
T ]
‘ Ermal Do by
g BAF 2

Patty Smith

Data Entry Secretary
Mary Stinson
Education Secretary
Leslie Suggs
Disciplinary Assistant
LouAnn Walker
Executive Assistant
Nancy Walker
Licensure/Renewals
Cheree Williams
Receptionist/Cashier

A listing of all lost or stolen licenses can be found at www.arsbn.org. All reissued licenses will
have duplicate stamped on them. Employers are urged to inspect the original license from a job
applicant and verify the nurse's identity with a photo ID.

Center

™

The University of Tennessee
Health Science Center
College of Nursing
Continuing Education Program

Upcoming Events

April 25-26, 2003
Alumni Weekend and Continuing
Education Extravaganza
including Mary L. Morris
Distinguished Visiting Professor
Kathleen Brehony, PhD

July 24, 2003
Elinor F. Reed
Distinguished Visiting Professor
Michael Bleich, PhD, RN

For additional information, contact:
Missy Robinson, 901-448-6407,
mmrobinson@utmem.edu
please visit our web site:
http: /Aww.utmem.edu/nur sing/conted/

UT isan EEO/AA[Title VI/Titlel X/Section 504
ADA/ADEA employer
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On July 1, 2000, Arkansas entered
into the Nurse Licensure Compact
with lowa, Maryland, North Carolina,
Texas, Utah and Wisconsin. Since
then, Arizona, Delaware, Idaho,
Maine, Mississippi, Nebraska and
South Dakota have signed on to the
compact. A compact state RN or LPN
license will be recognized by any state
that has signed on to the compact. The
Nurse Licensure Compact does not
apply to LPTN or APN licensure

Frequently asked questions
on the Nurse Licensure
Compact follow:

Q How will the Nurse Licensure
Compact affect nurses who live in
compact states?

A Nurse who resides and holds an
unencumbered license in our state
or in any of the other compact
states listed above will have the
“multistate privilege to practice” in
any of the other compact states. If
there is a change in primary state
of residence, the nurse is required
to apply for and obtain a nursing
license in the new state of
residence. (The nurse may work
on the compact license for 30
days in the new compact state of
residence while awaiting
licensure there.)

Q What does a multistate privilege
to practice mean?

Similar to the driver’s license, this
is the mechanism in the Nurse
Licensure Compact that allows a
nurse who is licensed in one
compact state (home state) to
legally practice in another
compact state (remote state). A
nurse living in‘a compact state
may not hold an RN or LPN
license in any other compact
state. It is important to
understand that the Nurse
Licensure Compact requires the
nurse to adhere to the practice
laws and rules of the state where
practicing. In the case of electronic
practice (telenursing), the nurse
must adhere to the practice
standards of the state in which the

client receives care. Practice laws
and regulations for each state can
be found at www.nursingboards.org.

Will the nurse who lives in a non-
compact state and practices in
Arkansas still need to have a
license to practice in Arkansas?

Yes. Nurses who practice nursing
in Arkansas but live in a non-
compact state, such as Louisiana,
must continue to hold a license
issued by the ASBN. The Nurse
Licensure Compact will not
change how they obtain or renew
their Arkansas license. However,
the Arkansas nursing license will
be a single state license for non-
compact state residents. It will not
include the multistate licensure
privilege to practice in other
compact states.

Does the Nurse Licensure
Compact affect military
personnel?

Military personnel are governed
by federal law and regulations
and the Nurse Licensure Compact
does not supersede that law.

Where will nurses obtain/renew
their licenses under this model?

Nurses must meet the
requirements in their primary
state of residence to obtain and
renew their licenses. Primary state
of residence as defined in the
compact means “the person’s
fixed permanent and principal
home for legal purposes;
domicile.”

How will complaints about the
nurses be handled within this
mutual recognition model?

The Nurse Licensure Compact
authorizes the nurse licensing
board of any compact state
(home or remote) to investigate
allegations of unsafe practice by
any nurse practicing in that state.
Based upon the outcome of the
investigation, a remote compact
state licensing board may deny
the nurse’s privilege to practice in
that state. Only the nurse’s home

Nursing Licensure Compact

state (state of residence) licensing
board may take action against the
nurse’s license. States will
continue to apply the same
administrative and due process
procedures for imposing
discipline as they have always
done. However, compact states
have more timely access to
information, including current,
significant investigative
information and the disciplinary
history of nurses through Nursys,
a coordinated licensure
information system.

What are employers’
responsibilities in hiring nurses
with a compact license?

Employers are responsible for
ensuring nurses hold valid
licenses to practice nursing in
their state.'A license is a compact
license only if the state of
licensure is the nurse’s primary
state of residence. Employers can
verify licensure with the home
state or online at www.nursys.com.
When the nurse moves to a new
compact state, a compact state
license is only valid 30 days. At
the end of 30 days, if the nurse
has not received a license in the
new compact state, the nurse
must cease practicing nursing
until the license is/issued. Nurses
who delegate or assign nursing
care to someone who does not
hold a valid nursing license in
Arkansas could be charged with
unprofessional conduct.

How do I get more information
about the Nurse Licensure
Compact?

The National Council’s website
(www.ncsbn.org) has a current list
of all the states that have
enacted the Nurse Licensure
Compact and provides in-depth
information on the mutual
recognition model. Their
website may also be accessed
through the Board’s website,
www.arsbn.org. If you have
specific questions about this new
model of nursing regulation,
please contact the Board office.

10
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At the January 9 meeting, the
Board took the following actions:

e Granted full approval to the
Southeast Arkansas College Practical
Nurse Program until the year 2005.

e Granted continued full approval to
the University of Arkansas at Fort
Smith Associate Degree in Nursing
Program until the year 2007.

= Voted that Dr. Thomas secure addi-
tional information regarding the
U.S. Army Practical Nurse
Detachment’s ability to meet current
minimum requirements. (On March

BOARD MEETING DATES

oard business

January Board Meeting Highlights

12, 2003, the Board reinstated this
practical nursing program.)

Voted that the Board oppose any
legislation regarding medication

aides in the 2003 legislative session.

Voted that the ASBN adopt the
“Guidelines for Late Renewals.”

Voted that the ASBN revise the

strategic plan to include the follow-

ing strategies:

— Board members begin NCLEX®
item review;

— Board members be involved in

inspection of NCLEX® testing
sites;

— Implement a temporary permit
for nurses taking a refresher
course;

— Implement a methodology for
ensuring compliance with contin-
uing education requirements
upon reinstatement of a nurse
license.

Elected Karen Buchanan, RN, vice

president to fill the term of Lance

Black, who was deployed in the mil-

itary in February.

April 16 ...... Disciplinary May14....... Disciplinary June11....... Disciplinary  August 13. .. .. Disciplinary
April 17 ... ... Disciplinary May15.......... Business June 12....... Disciplinary  August 14. . . .. Disciplinary

The public is invited to attend ASBN Meetings. Groups of more than five should contact LouAnn Walker at 501.686.2704

TO NOm IN ate please complete this form and send along

with your nominee’s qualifications (1,000 words or less please) typed
double spaced. Please, no self nominations. Entries must be typed.

Outstanding

Nurse of the Year

DEADLINE: May 30, 2003 (EXTENDED)
Categories: (circle one) ~ Manager

Staff Nurse

.y - ] . Advanced Practice Nurse Educator
Publishing Concepts is searching for  (piease pring)
Arkansas’ Most Outstanding Nurse...
A nurse Whose praCtice’ Courage’ NAME OF PERSON YOU ARE NOMINATING
dedication and compassion
make him Or her a ‘Stand-ouf TITLE/POSITION/CREDENTIALS
in our profession. ADDRESS
The Nurse of the Year
will be awarded:

4 days and 3
nights in Eureka
Springs, including
food and lodging
PLUS $250 Cash!

EMPLOYER ADDRESS

Mail to:

Publishing Concepts, Inc.
14109 Taylor Loop Road

Gl Little Rock, AR 72223

&Eﬂ;sﬂs é

or duplicate this form and e-mail to
reden@pcipublishing.com along with
your comments about the nominee.

Publishing Concepts, Inc. reserves the right to verify information submitted
Questions? Call 1-800-561-4686 or e-mail reden@pcipublishing.com
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Central Arkansas

hildren’s
Health
utreach

A DV ERT I S E M E N T

Arkansas Children’s Hospital, has taken a
proactive leadership role with outreach efforts to
help ensure the health and safety of children in
the state. ACH Community Outreach programs
are collectively called “Wellness on Wheels.” They
reflect the hospital’s emphasis on reaching
children and adults throughout Arkansas with
informative health education programs relating
to child safety, wellness and prevention.
Numerous programs offer something for
everyone.

“Wellness on Wheels”

The anchor of the “Wellness on Wheels” pro-
gram is classroom presentations and staff visits to
area schools, with topics ranging from “Healthy
Habits” to “Be Safe and Be Smart.” Elementary
and preschool children love this effective way of
providing health and safety information because
it's fun and interactive. More than 15,000 chil-
dren in Arkansas were educated through these
programs last year.

Arkansas Children’s Hospital offers other edu-
cational activities to help promote health and
safety. Employees participate in many fairs and
events across the state, including RiverFest and
the Children’s Health Fair. These booth activities
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host a variety of events such as fingercasting, fin-
ger art and safety games.

Fire Safety

Arkansas Children’s Hospital takes fire and
burn-safety very seriously. To help educate chil-
dren on how to respond if their house catches
fire, ACH uses a mobile Fire Safety House
designed to provide a realistic environment for
teaching basic fire prevention and survival skills.
The house, equipped with non-toxic smoke,
props and escape routes, teaches children the
importance of a fire escape plan, smoke detec-
tors, checking doors and not hiding from fire-
men. A certified instructor guides children
through the house to practice exit drills, while
providing information on responding to a fire
situation. In addition to the Fire Safety House
based at ACH, new such houses are located in
Rogers, Walnut Ridge, Camden and McGehee.
Any of these houses may be reserved in coopera-

tion with your local fire department by calling
ACH Community Outreach at (501) 364-KIDS.

Burn safety is taught through presentations for
middle and junior high school students. The
program, led by a registered nurse from the hos-
pital’s Burn Center, includes a short video about
house fires and a discussion on burn safety and
prevention. A slide presentation of actual burns
is also offered, with discussion on how burns are
treated and, most importantly, how they can be
prevented.

Safe and Healthy Partnership

Accidental injury is the number one killer of chil-
dren under the age of 14 in Arkansas and the
nation. That's why Arkansas Children’s Hospital
partnered with the Department of Health to form
the SAFEKIDS Coalition. SAFEKIDS works to
reduce the number of fatal and nonfatal injuries

to Arkansas children by creating safer homes and
communities through education and interven-
tion. It targets both parents and children.

A program targeted directly to parents is
child passenger safety. This focuses on the cor-
rect use of car safety seats, booster seats and seat
belts. In 2001 Arkansas Children’s Hospital
sponsored 20 car-seat check-up events across the
state, with trained professionals checking car
seats for proper installation and use. To see if a
Car Seat Check-Up is coming to a site near you,
visit the Scheduled Events section of the
Arkansas Children’s Hospital web site at
www.archildrens.org.

An Ounce of Prevention

...is truly worth a pound of cure! Arkansas
Children’s Hospital is leading the way with its
“Wellness on Wheels” program to help promote
safe and healthy lifestyles for children. For more
information on any of the programs or to
schedule a visit to your community, contact
ACH’s Community Outreach department at
(501) 364-KIDS.

ASBN Update = Spring 2003
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Carroll Regional Medical Center

Proudly Salutes Our|Own. .. CIECTED

Elizabeth (Betty)
Jean Kunc /

Selected one of the top 6 nurse finalists
nominated for Arkansas’ Most
Outstanding Nurse of 2003!

Good Luck Betty!

New Graduates:

What Can

Individuals who have completed
a nursing program and applied to
take the NCLEX® may also apply for
a temporary nursing permit. Upon
receipt of the temporary practical
nurse permit or temporary regis-

tered nurse permit, the individual

ST. JOHN'S may perform all functions of the
quﬁgkt m‘u LPN or RN. The temporary permit
. . is valid for 90 days or until the
Carroll Regional Medical Center nurse or ASBN receives the results
214 Carter Street « Berryville, Arkansas of the NCLEX®.

870-423-3355

For the Love of Nursing.

Caring for what
matters most...

D
As a nurse in the St. Vincent Health System,

e — I work in an environment where | use my

ARKANSAS knowledge and skills everyday.

CATHOLIC HEALTH
INITIATIVES

St.Vincent
Health System

ST. VINCENT DoCTORS ST. VINCENT INFIRMARY
HosPITAL MepbicAL CENTER/NORTH
6101 ST. VINCENT CIRCLE 2215 WiLDWOOD AVENUE
LiTTLE Rock, AR 72205 SHERWOOD, AR 72120
ST. VINCENT INFIRMARY ST. ANTHONY'S
- MEDICAL CENTER HEALTHCARE CENTER
Two ST. VINCENT CIRCLE ~ FOUR HosPITAL DRIVE
LiTTLE Rock, AR 72205 MOoRRILTON, AR 72110
Nurse Recruitment 501-552-3738

=] I

| - +
[ [ T T -
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They Do?

New graduates are considered
unlicensed personnel until they
receive the temporary permit or
nursing license and may only
perform nursing tasks that are
allowed in the ASBN Rules and
Regulations Chapter Five on
Delegation. Nurses who delegate
tasks to unlicensed persons
contrary to Chapter Five may
be charged with unprofessional
conduct.

by Faith Fields

What does my
license fee go for?

The mission of the Board of
Nursing is to protect the public.
Everything the Board does and all the
revenue collected is specifically desig-
nated for that sole reason. All fees are
deposited into the State Treasury, ear-
marked for the Board of Nursing, and
can be used only for that purpose.
Every two years the legislature appro-
priates to the Board the amount of
those earmarked funds that can be
spent to pay staff and carry on the

operations of the agency. License fees
are set by the Board of Nursing
according to the expenses necessary
for the agency to carry out its public
protection mission. Those expenses
are for handling complaints, disci-
plining licensees, handling nursing
practice issues, inspecting nursing
education programs, licensing, imple-
menting continuing education
requirements and performing other
office functions.

X-RAY VISION.

HEALING POWERS.

AND YOU DON’T HAVE TO WAIT UNTIL SATURDAY

THE STRENGTH OF 40 THOUSAND.

coming to our aid when tragedy strikes, caring for us when we become sick, and helping us maintain our health. They’re the 40,000 men and women

MORNING TO SEE THEM.
Every day, they perform some of life’s greatest feats — mending broken bones, healing hearts, touching our lives for the better. They’re here for us; ‘%

who work in our hospitals, who dedicate their lives to saving ours. They’re our friends, our neighbors and, for many of us, they’re our heroes.

Arkansas Hospital Association
Important for Life.

ASBN Update < Spring 2003
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advanced practice

The Role of the Nurse Practitioner
and the Care of a Patient who IS
Addicted to Chemical Substances

The following are excerpts from a
research paper written by Molly Phillipp,
a women’s health nurse practitioner in
Idaho Falls, Idaho. It first appeared in
the News from Idaho, the Idaho Board
of Nursing newsletter.

Asking about illicit drug use does
not have to begin with long explana-
tions or apologies. The best approach
to use is a nonjudgmental, empathetic
form of questioning. This is a now
common problem in our society and it
needs to be asked about in the same
manner that you ask about other dis-
eases and/or problems pertaining to
their health history. Be aware that if a
patient admits to drug or alcohol
abuse or problems that
there is a high probability
that they may be abusing
another substance too.

Ask about the patient’s
physical health in general.
The presence of multiple,
often vague, physical or
mental complaints is
common in substance
abuse or withdrawal. A
history of multiple respi-
ratory disorders may be
indicative of cannabis, an inhalant or
tobacco use. A triad of weight loss,
tachycardia and chest pain could be
indicative of amphetamine use and
when a history of nosebleeds is added
to this triad, cocaine use should be sus-
pected.

Ask about symptoms of anxiety,
depression which often coexist with
substance abuse. There are such com-
mon symptoms in today’s society and
it is often difficult to ascertain whether
the anxiety and depression are the
result of the drug use or if the patient is

using various types of self medication
to help him cope with the anxiety and
depression. The level of drug use suspi-
cion should be raised and added to the
differential diagnosis.

These recommendations [provided
by the manufacturer of OxyContin]
can be applied to any potentially abu-
sive medication. They are as follows:

* Do not leave prescription pads
unattended in your office or exami-
nation rooms. Keep them in your
pocket or lock them in file cabinets.

= Never sign an incomplete prescrip-
tion.

* Use numbers and letters, as you do
on a personal check, to write the

The presence of multiple,
often vague, physical or
mental complaints is
common in substance
abuse or withdrawal.

quantity and strength of the drugs

on your prescriptions.

* Ask the patient which pharmacy he
intends to use, and write the name
of the business on the prescription.

* Consider faxing the prescription to
the pharmacy so it is easier for the
pharmacist to authenticate it.

It may be difficult to recognize
those of our patients who may be
abusing prescription narcotics, seda-
tives or anti-anxiety medications but
there are some red flag indicators that
may help to recognize a pattern of

abuse. Cooperation and information
sharing with the pharmacist also can
give you some very valuable insight. It is
recommended that we be aware, espe-
cially one new to your practice who

* Requests early refills.

 Displays impulsive behavior.

= Asks for an appointment at a time
when you may be rushed, such as at
the end of office hours or calling
after hours.

= Avoids a physical examination, his-
tory taking, or diagnostic testing or
gives vague medical history.

» Refuses medication in the largest
dosing size appropriate for his pre-
scription that is, the size that would
be most convenient. Lower dose
pills are easier.

» Has multiple prescription providers.

e Claims to have no health insurance
and/or regular health care provider.

= Says that the clinic where his med-
ical records were kept has gone out
of business.

e May be feigning illness.

e Has a history of alcohol or sub-
stance abuse.

= Seems to recite textbook lists of
symptoms.

e Has an unusually good knowledge
of controlled substances.

e Requests a specific controlled sub-
stance and refuses others.

» Says that the non-opioid analgesics
you recommend are ineffective or
that he is allergic to them.

e Claims to be a patient of one of
your colleagues or partners.

= Has the spouse call for refills.

e “Loses” prescription.

 Displays evidence of intoxication.

It is important that we not get tunnel
vision or focus only on the stereotypical
continued on page 28
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NCSBN

Online Verifications To Other States

If you plan to obtain a nursing license in another
state, you must first obtain a verification of licensure
from your original state of licensure for most endorse-
ments. You can now obtain Arkansas verification to
another board of nursing online. The fee for verifica-
tion continues to be thirty dollars ($30) payable by
credit card online.

To access this verification feature, select the “Forms”
link at www.arsbn.org and then “Nursys License

NCLEX® Test Item

Beginning April 1, 2003, there will be several new
types of questions on the NCLEX® examination.
Historically, all of the questions on NCLEX® have been
standard multiple-choice questions where the candidate
chooses the best option out of the four listed. The stan-
dard multiple-choice question will continue to be the
primary item format for the NCLEX®, but some candi-
dates will see other formats as well. The new questions
will include having the candidate click on a picture to
identify the correct answer, fill-in-the-blank or choose
more than one option on multiple-choice questions.
Charts, graphs, tables and graphic images have also been
added to the format. The goal of these types of questions

Verification Request Form.” You may print the form for
mailing or proceed with the verification online. Online
verifications are posted immediately for online review
by all boards of nursing, but mailed verifications may
take two to three weeks to process. Remember, to
obtain licensure in another state, you must complete
and submit the endorsement application for the state
in which you are seeking licensure in addition to
obtaining verification of Arkansas licensure.

Format Change

is to better assess the competency of the graduate. (There
may or may not be any new types of questions on any
one NCLEX@—the standard multiple-choice format will
still be the predominate type question.)

All exam questions are based upon the most recent job
analysis. The new types of questions have gone through
the same development and testing process that the stan-
dard multiple-choice questions went through. Before any
item is included on the NCLEX® exam, it is reviewed to
ensure that it is an entry-level question and the content is
correct and current. For more information on the alternate
format exam questions, go to National Council of State
Boards of Nursing’s website at www.ncshn.org.

Public Access To Nursys™ Online

The National Council of State Boards of Nursing
(NCSBN) announced that it is now allowing public
online access to Nursys™ to assist with nurse licensure
verifications. Nursys™ is a national nurse licensure reposi-
tory. Participating boards of nursing have been submit-
ting licensure and discipline data into Nursys™ since
1999. There are currently 22 boards of nursing providing
licensure data to Nursys™ and over one million licensure
records of nurses. Public access to Nursys™ is limited to
licensure verification information for registered and
practical nurses in states which have authorized such
public access.

Nursys™ Licensure QuickConfirm provides online
nurse license verification to employers and others.
Verification reports provide data on licensure, discipline
and status of privilege to practice in states within the

Nurse Licensure Compact (compact). Proof of licensure
is available for all nurses within participating compact
jurisdictions (complete list found at www.nursys.com).
Participants in the compact allow a nurse to have one
license (in his or her state of residency) and practice in
other compact states, subject to each state’s practice
laws and regulations. Under this mutual recognition
model, a nurse may practice across state lines unless
otherwise restricted. Nursys™ is the only national verifi-
cation source that reports practice privilege restrictions
for nurses within compact jurisdictions. The fee to veri-
fy an unlimited number of licenses from compact
states is $5 per nurse.

Additional information on the public access to
Nursys™ can be found at www.nursys.com or via e-mail at
nursysinfo@ncsbn.org.

NCSBN HAS MOVED

The National Council of State Boards of Nursing moved into a new office in February 2003. The new address and phone numbers are:
NCSBN e 111 East Wacker Drive, Suite 2900 = Chicago, lllinois 60601 « Phone: 312-525-3600 = Fax: 312-279-1032

ASBN Update = Spring 2003
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personal experience

Lance Black, LPN
Board Member

An Army of
One Nurse...

I he words that we at the

Arkansas State Board of Nursing live
by—~Protect the Public—have taken
on a whole new meaning for me.
Not only do | serve Arkansans by
being the vice president of the
ASBN, | also serve part-time as a
nurse in the Arkansas Army
National Guard. Recently | was
transferred out of my unit, the 114th
Aviation Battalion, to the 296th
Medical Company (Ground
Ambulance). The 296th is a unit
comprised of combat medics (EMTs
and paramedics) and nurses (LPNs
and RNs). We will be heading out
soon to help with the war on
terrorism. By the time you read this,
I will probably be on the other side
of the world.

In 1990 I enrolled in the practi-
cal nursing program at Ouachita
Vocational Technical College in
Malvern. Suzanne Phillips taught
me a great deal in the months that
followed. She concentrated on the
human side of nursing. She instilled

in me a sense that nursing does not
always involve a precise, textbook
encounter with a patient. It is
fluid—filled with variances and
cues that must be recognized and
used for the healing process. In
today’s “cost-effective” healthcare
environment, nurses are sometimes
so busy that we forget to perform
some of the most basic functions of
human respect and decency. A
smile and a friendly hello some-
times make a world of difference in
a patient’s recovery. Thanks,
Suzanne, for showing me that.

By the time you
read this, | will
probably be on
the other side
of the world.

After a brief interruption of my
nursing school by Operation Desert
Storm, | came back to Arkansas and
completed my coursework. My first
nursing job was at Rebsamen
Regional Medical Center on the
rehab floor. | loved it! | found that
nursing was my calling. | learned
the meaning and result of applying
tenderness to patient care. Following
my stint at Rebsamen, | worked in
outpatient surgery to support myself
and family while | attended college.
I eventually received my associate
degree, but | wanted more. | was
making a difference in each of my
patient’s lives by providing them
with the best possible patient care.
But | kept finding myself wanting to
improve the processes and policies
that governed the care | provided.

I really wanted a bachelor’s
degree so | could pursue healthcare
management. Family and financial
issues prodded me to select an
option | thought | would never con-
sider—joining the regular Army!
Right off the bat (because | had an
associate degree), | earned an
administrative position with a
Mobile Army Surgical Hospital
(MASH). Many titles were bestowed
on me due to all the cutbacks in the
military during the 1990s. Some of
these titles included: Training NCO,
Schools NCO, Security NCO,
Staking Team Supervisor,
Information Management Officer,
Testing Officer, Color Guard and
Funeral Detail Trainer. The Army
was actually a blessing in disguise. |
gained so much experience and
knowledge in hospital operations
and supervisory skills. | really had
the management bug now. | knew
that | was a good nurse, but I was
even better at management. There
was also the added bonus of watch-
ing nurses grow professionally and
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by Lance Black, MS « Vice President « Arkansas State Board of Nursing

seeing them realize their fullest
potential.

My wife Jodi and | agreed that
we would only stay in the Army for
one four-year tour. Thanks to some
high-speed advice from Army edu-
cation counselors, | received a bach-
elor’s degree in two years through
Regents College. During the remain-
ing two years of my enlistment, |
worked on and completed a master

& Administration
€ Area Health Educati

€ Education

€ Human Resr _.
€ Medical 1./

€ Cafeteri’ @

of science in Community Health
Administration through California
College for Health Sciences, an
accredited distance education insti-
tution. The curriculum was quite
difficult but very rewarding. If you
have to work fulltime, | highly rec-
ommend checking out distance edu-
cation programs.

When | got out of the regular
Army, my family and | knew that

there was no place like Arkansas. |
have lived in the East and West and
visited places all over the world, but
nothing compares to Arkansas!
When we arrived home, | was
offered a very lucrative position as
the director of home care for a large
home health agency in Pulaski
County. All of a sudden, | had a
multi-million dollar budget and
over 500 employees to manage! I'll
admit | was a little nervous at first,
but I got rolling pretty quickly. I
learned the importance of collective
leadership. Including staff on all
major decision-making processes
will virtually guarantee the right
result the first time. Plus, there is the
added benefit of employee buy-in
(when the employee wants the idea
to be successful) and earning their
respect (because you first respected
their opinion). Total quality man-
agement really works! We achieved
many strategic goals very quickly
and morale was high. Working with
the elderly is a blessing in itself.

I made another turn | thought |
would never make. | became a
health services administrator in the
correctional system (I know, talk
about extremes). In this capacity, |
supervised physicians, psychiatrists,
dentists, RNs, LPNs and many other
healthcare disciplines. | gained a
vast amount of experience and
knowledge of healthcare operations.
I really enjoyed working in correc-
tions, but private correctional com-
panies are slowly disappearing in
Arkansas. In the year 2000, my facil-
ity at Newport, operating under
Wackenhut Corrections
Corporation, achieved a nomina-
tion for “Facility of the Year” with
the National Commission on
Correctional Health Care— some-
thing that no other facility in
Arkansas had ever achieved. Their

ASBN Update * Spring 2003
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contract ended a year later, and |
moved on to Prison Health Services.
PHS was another forward-looking
company that believed in my way of
thinking: the dollar doesn’t drive
medical, medical drives the dollar. |
was Vvery successful at the Pulaski
County Regional Detention Facility,
but the contract with the county
ended there as well. What did |
learn? Politics is everywhere—you
can be the best and still lose.

Around this time | achieved my
dream of being appointed to the
Arkansas State Board of Nursing—a
chance to really make a difference in
nursing. | would like to add that we
are not about disciplinary actions
only. We also give nurses the tools
to grow and be successful and

Lance with daughter Makenzi.

St. Josephs. A Mission of Caring.

AR EXPEFIERNCEE IN Jolb satisfaction:

m  Generous benefits package with immediate coverage including
medical, dental & vision

m 401K with matching and retirement plan

=  100% tuition reimbursement and an excellent 13 week orientation
for new grad RNs and LPNs

m Great work environment with employee involvement in
decision-making and an active employee recognition program.

Job Line 501-622-4606

fax 501.622-2047 « HR Office 501-622-1030
%- Hot Springs, Arkansas ¢ www.saintjosephs.com

ST. JOSEPH'S MERCY
HEALTH CENTER
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advance the cause of nursing. My
distinguished colleagues on the
Board recently bestowed on me the
honor electing me their vice presi-
dent. Just remember: People who
don’t dream never see their dreams
come true. | am a very big propo-
nent of advancing the prestige of
nursing, nurse retention/recruitment
and serving as a voice for all nurses
to let everyone know that without
us, healthcare doesn’t exist.

Which brings me to my current
position. | had known the great staff
and reputation of New Day, Inc., (at
St. Vincent's) for some time. My
good friend Steve Tam told me
about a great opportunity that New
Day had at the Helena Regional
Medical Center. | am now the direc-

tor of their Sunrise Program (behav-
ioral healthcare for seniors operated
by SeniorHealth, Inc.). | am so
happy to be working with older
Arkansans again! To me, the elderly
are the most vulnerable patients,
and they need the very best care and
compassion we can provide. This

| will give my
very best to
bring our men
and women
home safely.

a

LET US HELP YOU

ACCELERATE
with Success

to become a H{‘gii?-itl‘.l't.'ti Murse!

Join us for an informative event
May 13th - 5:30-7:30 p.m.
BAPTIST HEALTH Schools ol Nursing

11900 Colonel Glenn Rd, Little Rock, AR

Please RSVP For reservations call Lowise Estodker
at (300 202-7T95 1 ar §-SiN-345- 3040
Forr mowre informition oF 10 regucst an application

mcket please call: T-R00-345-3046 or S00-202-7415% or
visit our web sive: weacee, baprist-bealth. com

Y. . Baptist Health

SCHOOLS OF NURSING
AND ALLIED HEALTH

small hospital provides the type of
personal care | like to see.

Now that brings us to my current
situation. It is an honor serving
Arkansans, but our country needs
me. | am not sure where | will be
going, but I will give my very best to
bring our men and women home
safely. Yes, being called up will be
very hard financially and emotional-
ly, but God will give me the courage
and strength to get through this.
Please pray for my fellow soldiers
who will be right alongside me and
who are sacrificing so much more.

Editor’s note: Although Lance has
resigned as vice president due to his
deployment, he still holds his LPN
position on the Board.

(€

Factory
Direct Scrubs

800-752-4927

Jackets - Tops = Bottoms

HICE SEWING

14630 Section Line Rd.
Elkmont, AL 35620

Visa / Mastercard / Discover/American Express
Money Order / Cashiers Check

web site: www.hicesewing.com
e-mail: info@hicesewing.com
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nursing practice

One Nurse’s Lapsed
License Impacts
Coworkers’ Licenses

Nurses who work without a

valid nursing license affect everyone
with whom they work. Ms. H. was
issued an Arkansas registered nurse
license by examination in 1992. The
license expired January 31, 2001.
During that month, January 2001,
she moved to Texas and obtained a
Texas registered nurse license.

In April 2002 Ms. H. moved back
to Arkansas and, using her Texas
license, was employed by an
Arkansas nursing home. On January
24, 2003, she applied to renew her
Arkansas registered nurse license.
Between April 2002 and January
2003, Ms. H. worked in two nursing
homes and one hospital in Arkansas.

Nurse Practice Act violations:

1. Ms. H. worked eight months
without a valid nursing license.
Even though the Texas license was
considered a “compact license,” it
became null and void thirty (30)
days after Ms. H. established a res-
idence in Arkansas. The nurse
must hold a valid license in the
state in which he/she resides.
Once Ms. H. moved her residence
to Arkansas, she was required to
reinstate (renew) her Arkansas
license.

2. Ms. H. worked for three employ-
ers between April 2002 and
January 2003. Ms. H’s supervisor

in each place of employment vio-
lated the Nurse Practice Act by
delegating nursing care tasks to an
unlicensed person.

3. Ms. H. received physicians’ orders
for patient care and passed them
on to co-workers, either verbally
or written. Each nurse who carried
out an order violated the Nurse
Practice Act by receiving orders
from an unlicensed person.

Other regulatory agencies may
have found the employers in viola-
tion of their rules and regulations for
not ensuring Ms. H. had a valid nurs-
ing license.

Nurses who violate the Nurse
Practice Act are subject to disciplinary
action including letters of reprimand,
probation, suspension and revoca-
tion. The action may require the
nurse to pay a civil penalty (mone-
tary fine), take a course, write a paper
and/or submit personal and employ-
er reports. Nurses are held account-
able for knowing and following the
Nurse Practice Act in the state where
they are practicing. In this case Ms. H.
was responsible for renewing her
Arkansas nursing license when she
moved to Arkansas. The nurses who
employed and supervised Ms. H.
were responsible for ensuring Ms. H.
had an Arkansas nursing license with-
in thirty days of moving to Arkansas.

The Arkansas State Board of Nursing
received reports that home health
agencies were denied reimburse-
ment for licensed nursing care due
to the “School Nurse Roles and
Responsibilities Practice Guidelines,”
which allowed care to be delegated to
unlicensed personnel. The Board’s
Nurse Practice Committee recom-
mended the development of a posi-
tion statement clarifying the appro-
priate application of the “School
Nurse Roles and Responsibilities
Practice Guidelines” in settings other
than schools. The Board approved the
following on February 12, 2003:

Application of School Nurse
Guidelines in Patient Care Settings
Other Than Schools

Position Statement 03 — 1

It is the Board’s opinion that the
Arkansas State Board of Nursing
“School Nurse Roles and Responsibilities
Practice Guidelines” may be applied to
settings other than schools provided
they are used as a whole and not taken
out of context. Further it is the opin-
ion of the Board that it is inappropri-
ate to use these guidelines to approve
or deny services to clients.

In May 2000 the Arkansas State
Board of Nursing approved practice
guidelines for school nurses. These
guidelines were developed to assist the
school nurse in determining the nurs-
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by Debbie Jones

Guidelines
Application

/

ing care activities that could safely be
delegated when certain conditions were
met. The guidelines may be applied to
other similar settings if:

1. Nursing care is NOT the primary
purpose of the client being in the
setting,

2. The parent/guardian would do the
same nursing task(s) if they were
present, and

3. The parent/guardian has given
their consent for the unlicensed
person to perform the nursing
tasks.

In addition, the nurse who delegates
nursing care to an unlicensed person
must apply the following criteria in
determining if it is appropriate to dele-
gate the care:

1. A licensed nurse responsible for
the client’s nursing care and quali-
fied to determine the appropriate
application of delegation to an
unlicensed person must assess the
client. Periodic reassessment must
confirm that the nursing care being
delegated to an unlicensed person
continues to be appropriate.

2. The client’s nursing care needs
must be stable.

3. The performance of the nursing
care by an unlicensed person must
not pose a potential harm to the
client.

4. No or little modification can be
made in the nursing care provided
the client.

5. The nursing care being provided
for the client cannot involve ongo-
ing assessments, interpretations, or
decision-making.

6. The competency of the unlicensed
person to perform the required
nursing care is validated and docu-
mented. This requires the nurse
who is delegating the nursing care
to be familiar with the client’s
needs and with the unlicensed per-
son’s skills.

7. Supervision that is required for the
individual unlicensed person per-
forming the specific task(s) for a
specific client is readily available.

8. The facilities’ policies and proce-

dures identify the task(s) that may
be delegated to an unlicensed per-
son. The policies and procedures
must also recognize that the nurse
who is delegating the task(s) is
responsible for determining that a
task is appropriate to delegate in a
specific situation.

Nurses who delegate nursing tasks
are responsible and accountable for
ensuring that the delegation was appro-
priate. Unlicensed persons are responsi-
ble and accountable for competent per-
formance of the nursing care that is
delegated to them which includes call-
ing the delegating nurse for assistance if
the client’s condition or needs change.

Partnership... the key to health

You are invited to participate with the following
Arkansas Department of Health programs to
improve the health of Arkansans:

e The Arkansas Cardiovascular Health Program
e The Arkansas Diabetes Control Program

e The Arkansas Arthritis Program

e The Arkansas 5 A Day Program

e The Arkansas Governor's Council on Fitness
e Breast Care

e The Arkansas Cancer Coalition

e The Arkansas Cancer Registry

Join other key groups/individuals participating
in the following activities:

e State planning with task forces and committees

Promotion of environmental changes to improve

access and remove barriers

e Establishment of policies that support and
encourage healthy lifestyles

e Surveillance

e Educational efforts, materials, conferences

e Screening for breast and cervical cancer

e Outreach/Social marketing

For program information, or to establish a partnership, contact the Arkansas Department of
Health's Chronic Disease Service Unit at 1-800-235-0002.

Help the Arkansas Department
of Health Defeat Chronic Disease!

——
)y

ADH CHRONIC DISEASE

www.healthyarkansas.com

Arkansas Department of Health .‘}'_ﬁ

Keeping Your Hometown Healthy B
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continuing education

Everything You Ever Wanted To
Know About Renewing With CE

Continuing Education Audits & M O r‘ ! - Contact Hours:

To determine compliance with
continuing education requirements,
nurses will be randomly selected for
audit. Nurses selected will be sent an
audit form to complete. This form
will ask for employment history as
well as information on how the con-
tinuing education requirements were
met. The form and copies of all
required documents must be
returned to the Board office within
30 days. Copies of the following
documents will be required:

« If the requirement was met by
contact hours, send copies of
the certificates which show the
nurse’s name, name of activi-
ty/program, number of contact
hours and name of the
approval body.

« If the requirement was met by
certification, send a copy of the
current certificate with the
nurse’s name, name of certify-
ing body and date of certifica-
tion/expiration.

 |If the requirement was met by
academic course work, send a
copy of the transcript with the
nurse’s name, institution, name
of course and course grade.

New Renewal Forms
Attest That Ce Met

The next time you renew your
license, you will notice that the
renewal form has been revised. The
statement, “...l have met the contin-
uing education requirements for
license renewal,” has been added.
The nurse’s signature attests that the
CE requirements have been met.

Any nurse failing to meet the
continuing education requirements
or falsely attesting completion of
the continuing education require-
ments may be subject to discipli-
nary action.

First Renewal

If the initial license by exam or
endorsement is valid for less than
two (2) years, the nurse will not be
required to meet the continuing
education requirements for the first
renewal period. For all subsequent
renewals, the continuing education
requirements must be met.

Renewal Requirements
July 1, 2003

After July 1, 2003, every nurse
must meet one of the following
requirements in order to renew an
active license:

LPN Certification

Ways of obtaining these hours are
by attending workshops and sem-
inars and completing the contin-
uing education activities that are
found in many nursing journals
and on the Internet. When you
find an opportunity to obtain
contact hours, always look at
what organization approves the
contact hours. The approving
organization must be on the
Board’s list of “Approved
Approval Bodies.” (The list of
approval bodies can be found on
the ASBN website, www.arsbn.org
at the “Continuing Education”
link.) All contact hours must be
obtained during the two-year
renewal period. Inservices, orien-
tation and CPR will not count as
continuing education. The Board
of Nursing has established a
phase-in period for the contact
hours. Eight (8) contact hours are

Certification is available to licensed practical nurses through

organizations such as:

* National Association of Practical Nurse Education and Service

(NAPNES)

« National Federation of Licensed Practical Nurses (NFLPN)
» Developmental Disabilities Nurses Association (DDNA)

Certifications available are:

e LPN, NCP (NAPNES Certified in Pharmacology)

I.V. Therapy Certification
Gerontology Certification

LPN, CLTC (Certified in Long-Term Care)
LPN, DDC (Developmental Disability Certification)
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by Sue Tedford

required of nurses renewing
between July 1, 2003, and June
30, 2004. Starting July 1, 2004, all
those choosing this option will
need 15 contact hours by the
time they renew their license.

» Certification:
If a nurse obtains certification or
renews certification during the
two-year renewal period, then the
continuing education require-
ments have been met. The certifi-
cation must be awarded by a
national organization that has
been approved by the Board of
Nursing. (See ASBN website for a
list of approved organizations.)

* Academic Course:
The third method of meeting the
continuing education require-
ment is by completing an aca-
demic course in nursing or a
related field. In order for a course
to be acceptable, it must be rele-
vant to your nursing practice.
Courses such as pharmacology,
medical-surgical nursing, physical
assessment and pediatrics fulfill
this requirement. The basic pre-
requisites such as anatomy and
physiology, chemistry and algebra
will not meet the continuing edu-
cation requirement. The course
must be completed during the
two-year renewal period.

Do not submit CE certificates, certifi-

Don’t be part of the Herd!

i Attend ACLS and ECG Classes in an entertaining
}3‘ and relaxed atmosphere!

‘;’_L__-ff STRESS-less ACLS GUARANTEED!

m 3-7 ACLS Classes given per month

= Advertised classes are NEVER cancelled

= Continuing education hours awarded for nurses,
respiratory, and physicians

= Relaxed, individualized instruction from Doctor
of Education

Ermﬂr Pavid 1-§(0-844-2257
Doernbact

WwWw.vsu.com

Conway Regional Health System has established a higher standard of nursing
for our communities in Central Arkansas. To maintain this standard of care and
continue our growth, we are looking for nurses to provide the special care our
friends and families have come to expect.

We invite you to work where you can make a difference in the life of your
patients and advance in your career. Contact us today to join our team where
you can achieve the delivery of complete, compassionate care we strive to provide

as professional nurses.

CONWAY REGIONAL

cations or transcripts unless audited! Human Resources: 501-513-5311 Complete Compassionate Care
Please contact Sue Tedford, Nurse REISIEIEUIER01-513-5410 Human Resources — Employment
. . . . Available Positions: www.conwayregional.org 2302 College Avenue = Conway, AR 72034
Director of Nursing Education, if
. EOE
you have any questions.
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RECEIVE ASBN UPDATE, BUT NOT RENEWAL FORM? OR HAVE A NEW ADDRESS? A NEW NAME?

Pursuant to the ASBN Rules and Regulations Chapter Two Section X, a licensee shall immediately notify the Board in writing of an
address change. The change may be made online at www.arsbn.org, faxed to 501.686.2714 or mailed to the Board office. The Board
does not accept address changes by telephone or e-mail. There is no fee for an address change.

A licensee whose name has legally changed may apply for a replacement license by submitting the current license(s), the required
fee of $20.00, and a copy of the marriage license or court order for each license. (The court order must specifically state the new

name to be used.) For your convenience, use this form for either an address or name change.

IT IS IMPERATIVE THAT THE BOARD HAVE YOUR CURRENT NAME AND ADDRESS

On all changes, please provide the following:

SS#: ADDRESS CHANGE / NO FEE (Or online at www.arsbn.org)
LICENSE #: NAME:

| DECLARE MY PRIMARY STATE OF RESIDENCE TO BE: NEW ADDRESS:

SIGNATURE: (MUST BE SIGNED) CITY, STATE, ZIP, COUNTY

NAME CHANGE (Certified copy of marriage license or court action must accompany fee.) [ ENTER LICENSE NUMBER AND ENCLOSE $20.00 FOR EACH LICENSE FELD.

CURRENT NAME: LPN $20.00
LPTN $20.00
ADDRESS:
RN $20.00
CITY, STATE, ZIP, COUNTY APN $20.00
RPN $20.00

FORMER NAME (LAST, FIRST, MIDDLE, MAIDEN):

TOTAL

Joyce Simpson named one
of six finalists for 2003
Outstanding Nurse of the Year

Joyce Simpson, Vice President of
Nursing Services for Sparks Health
System in Fort Smith has been named
one of the 6 finalists for the 2003
Outstanding Nurse of the Year.
Beginning as a staff nurse at Sparks
33 years ago, she has risen through
the ranks to her current position.

Mrs. Simpson has Nursing
Administrative responsibilities for a
476-bed acute-care hospital and Home
HealthCare department and still finds time to actively contribute to other
educational and charitable organizations in her community.

Publishing Concepts
Incorporated

Salutes all
Arkansas
Nurses

during

N,

(and the rest of the
year as well.)
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disciplinary actions

Disciplinary Actions—December 2002, January, February 2003

The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter 3,
§17-87-309. Frequent violations are ACA §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure
a license to practice nursing or engaged in the practice of nursing without a valid license;” (a)(2) “Is guilty of a crime or gross
immorality;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming drugs;” (a)(6) “Is guilty of unprofes-
sional conduct;” and (a)(9) “Has willfully or repeatedly violated any of the provisions of this chapter.” Other orders by the
Board include civil penalties (CP), specific education courses (ED), and research papers (RP).

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a

report or to receive additional information, contact the Nursing Practice Section at 501.686.2700 or Arkansas State Board of
Nursing; 1123 South University, Suite 800; Little Rock, Arkansas 72204.

PROBATION

Babbs, Mary Francis Jones

22233, Hot Springs, (a)(4)&(6), CP $250
Bethea, Angelia Renee Rowland

R44448, Sherwood, (a)(6), CP $700
Brents, Patti Jo Presley Lockridge

T01175, Malvern, (a)(6), CP $700

Carter, Trent Edwin

.38989, Camden, (a)(6)&(9), CP $250
Daniels, Lou Ann Crane

R52122, Fort Smith, (a)(4)&(6), CP $800
Edwards, Rebecca Irene Boudra Holliday
Nixon

31989, Hot Springs (2)(9),(2),(4)&(6),
CP $700

Gibson, Freda Dianne Britton Moffett
R50178, Brinkley, (a)(4)&(6), CP $400
Gray, Michael Shayne

R63378, Little Rock, (2)(6)

Harvey, Stewart Lee

R65855, Warren, (a)(4)&(6)

Hunt, Doris Jean Duty

23087, Batesville, (a)(4)&(6), CP $600
McKim, Gail Darlene Baker

R40151, L21056(exp), Malvern
(a)(4)&(6), CP $700

Morrison, Jodi Marie

AQ1617, R67802, Fort Smith

(a)(6), CP $1000

Parker, Tereasa Annelle

R65841, Benton, (a)(4)&(6), CP $700
Parrish, Kristi Lynn Scott

36252, Clarendon, (a)(6), CP $600
Smith, Sharon Denise

R54625, Mabelvale, (a)(4)&(6), CP $700
Stone, Sara Lynn

R55193, Hope, (a)(4)&(6), CP $1000
Watts, Laurie Ann Hardin King

30127, Benton, (a)(4)&(6), CP $250

REINSTATEMENT WITH PROBATION

Fortin, Jacqueline Annette Peterson Cody
R39960, L26430(exp), Benton

REINSTATEMENT FROM SUSPENSION

Moore, William Scott
R49296, Little Rock, Reinstatement from
suspension, CP balance $462

SUSPENSION

Avery, Larry Dudley

L25878, Nashville, Probation Non-
Compliance, CP balance $700

Bell, Benjamin P.

R49264, Hensley, (a)(6)

Brooks, Sarita Gay Pogue Chapman Estrada
R32865, Caldwell, (a)(4)&(6)

Cole, Karen LeAnne Shook

R49505, Lonoke, Probation
Non-Compliance, ED

Collins, Sandra Dee Burns

L.35418, Federal Way, WA, Probation Non-
Compliance. CP $500

Delaney, Linda Ann Booth Cox
25948, Ashdown, (a)(4)&(6), CP $500
Dendy, Rhona Paulette Crain

.32336, Monticello, Probation
Non-Compliance

Discher, Gail Patric Thompson

114699, Warren, Probation
Non-Compliance

Evans, Teresa Chatham

R63458, Jonesbhoro, Probation
Non-Compliance, CP $1000

Fox, Rugh Hugh

R52748, Magnolia, (a)(4)&(6),CP $500
Hale, Glenda Elaine Pence

L31253, Rector, Probation
Non-Compliance

Howington, Lisa Gay Evans

138849, Rogers, (2)(2),(4)&(6), CP $1000
Jobe, Jill Allison Jeter

R44286, Little Rock, (a)(4)&(6), CP $500
Lampkin, Marilyn

30132, Pine Bluff , (a)(4)&(6), CP $500
McBryde, Martha Ann Easley

R30864, West Memphis, Probation Non-
Compliance, CP balance $800

Mackey, Kristi Laverne

38526, Covington, GA

(a)(4)&(6), CP $500

Martin, Lydia Marie Martin

T01698, Little Rock, Letter of Reprimand
Non-Compliance, CP $500

Miller, Elizabeth Nicole Hardin

134942, Mabelvale, (a)(4)&(6), CP $500

Pharr, Lori Lynn Burdine

38115, Malvern, Letter of Reprimand
Non-Compliance, CP $500

Phillips, Tricia Lanishia

35268, Marion, Letter of Reprimand
Non-Compliance, CP $500

Reschke, Krystal Renee Luther
37705, Pocahontas

(2)(2),(4)&(6) CP $500

Smith, Kay Culver Smith

L29466, Pocola, OK, (a)(4)&(6)
Tatum, Evwaloni Harrison

L.32518, North Little Rock
(a)(4)&(6), CP $500

Whisenant, Melna Jean Aaron Berryman
TO1251, Mabelvale, Probation
Non-Compliance, CP $300

Whitaker, Eilea Louvet Douthet
L37463, Marion, (a)(4)&(6),CP $500

Wonce, Rose Mary Washington
L20776, Little Rock, Probation
Non-Compliance

VOLUNTARY SURRENDER
Bell, Angela Shannon Clifton
R34312, Hot Springs

Boggs, Ruth Ann Larkin
R14796, Benton

Brown, Cynthia Annette Walker
L24760, Pine Bluff

Carter, Trent Edwin

.38989, Camden

Clay, Frankie Jacquelynn
R37856, Jonesboro

Daniels, Linda Sue Blain
R50872, Springdale

Fields, Dorothy Bevelyn Wooten Willbanks
R40321, Elkins

Gawthrop, Toni Fuller

R45070, Western Grove
Hampton, Wanda Marie
R55869, Lakeview

Konert, Cynthia Michelle Smith
R29297, Van Buren

Loosbrock, Penelope Jena Abraham
R32618, Texarkana

Parker, Kay Yvonne Rogers Pendergrass,
Gamble

R11744, Fort Smith

Robinson, Sandra Kay Lowe
30926, Benton

Rodriquez, Jo Ann Elizabeth
35659, Magazine

Wells, Jane Carol Parrott
R19321, Little Rock

REPRIMAND

Chidester, Beverly Ann Bynre

R23901, Little Rock , (a)(6)&(9), CP $1000
Winders, Adriane Bryant Prater

133221, Wynne, (a)(6)&(9), CP $500

PROBATIONARY STATUS REMOVED
Fritsch, Charles Henry
R56247, Gillet

Litch, Anita Janette Hettel
116964, Russellville

PN ENDORSEMENTS
Reitman, Virginia Umali Cinco
PN Endorsement Applicant
Mammoth Springs
Endorsement granted
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continued from page 16

image of the drug abuser. Substance abuse
knows no boundaries and encompasses
women [people] of all ages, races and eco-
nomic backgrounds. We should be especial-
ly careful not to exclude the older woman
[people] due to their extreme susceptibility
to become easily and unknowingly addicted
to prescription medication. Recognize that
while the younger population may be
attending rave parties, the older adult may
be obtaining prescriptions from a multitude
of healthcare providers. We need to contin-

ually educate ourselves about the problems
of addiction and the multifaceted ways that
it can affect our lives.

We need to keep our ears opened to the
facts, our eyes focused on the problem and
our hearts harnessed with just enough
empathy to remain objective. Together we
can make a difference.

Carol Coleman Kennedy, APN, of Little
Rock, added the following:
As a nurse practitioner, our role in

providing good health care to our
patients who are abusing substances is
to act as facilitator. When a substance
abusing patient desires to change his
destructive pattern of substance abuse,
we act by facilitating the patient’s
process of taking responsibility for
his/or her own health. The patient must
be willing to take necessary risks within
this process. Substance abuse is an
addictive disease, a common problem in
our society.

STATEWIDE CAREER OPPORTUNITIES

FOR ADVERTISING RATES AND MECHANICAL SPECIFICATIONS, PLEASE GO TO WWW.PCIPUBLISHING.COM AND CLICK ON ASBN UPDATE.

RMC

JEFFERSON REGIONAL
MEDICAL CENTER

Caring For South Arkansas
0 BONUS AVAILABLE O ExcCeLLENT BENEFITS O CrRITICAL CARE
0 MEDICAL SURGERY [J LABOR & DELIVERY [0 EMERGENCY Room
[J EVENING DIFFERENTIAL [J NIGHT DIFFERENTIAL [ WEEKEND DIFFERENTIAL

MEDICAL STAFFING NETWORK

We understand your needs.
We offer flexible scheduling

& top pay for all specialties.

Everything we do,
it's all about you.

RNS - LPNS -
ALLIED HEALTH

= Excellent Benefits

JEFFERSON STAFFING SOLUTIONS - IN-HOUSE AGENCY
(13 WEEK ASSIGNMENTS)

RNs UP TO $29/HR. WEEKEND OPTION 8 HOUR SHIFTS
FULL TIME ASSIGNMENT LPNs UP TO $19.43/HR. PER DIEM POOL

2YEARS EXPERIENCE REQUIRED IN REQUESTED AREA

Jefferson Regional Medical Center is committed to providing measurable
quality health services in a caring environment, which fulfill the needs of
our patients, physicians, employers, employees and community.

(870) 541-7673 1515 West 42nd Ave.

Pine Bluff, AR 71603
WWW.jrmc.org EOE

American Stroke  “A Day in May”

L Stroke Conference
Association.. |
For Professionals,
A Division of American physicians and
Heart Association health care personnel

May 17, 2003 = 8:00 am<3:30 pm
The University of Arkansas, Old Main-Giffels Auditorium, Fayetteville
The conference is to increase the participant’s knowledge
of stroke, especially with respect to recent scientific work
relating to cerebrovascular disease and stroke.
Speakers
Dr. Margaret Tremwel, MD, PhD, FAHA—Sparks Medical Foundation
Dr. Anne Stevens, PhD—Neuropsychology & Counseling Assoc.
Dr. Richard Kyle, MD—Bates Medical Center
Dr. Borian Matinchev, MD—HealthSouth Rehabilitation
Dr. Roger E. Kelley, MD—LSU Health Sciences Center

Physicians—$25 e Students—$5 ¢ Others—$10
Advanced registration is required

Call the American Heart Association at 479-442-6540

= 100% Daily Pay
« Incentive Bonuses
« Per Diem & Contracts

10110 West Markham St., Ste. B
Little Rock, AR 72205
501.227.9700
Fax: 501.227.9727

medical

» Staffing

www.MSNHealth.com

MNORTHWEST
ri!j HEALTH
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LITTLE ROCK GRECC PRESENTS

Reach Every Licensed BEST PRACTICES IN THE CONTINUUM OF CARE:

Nurse and Student

PATIENT SAFETY ISSUES
April 23, 2003
DoubleTree Hotel — Little Rock

Nurse in Arkansas COURSE DESCRIPTION: This is a one day conference that will address
issues in patient safety. Presentation of research and new information,
along with implementation strategies will be explored. CME credits
will be offered. This meeting is sponsored by the Little Rock VA
Geriatric Research, Education and Clinical Center (GRECC) and the
Arkansas Geriatric Education Center.

REGISTRATION: 501-661-7962 or visit our website at wwwv.littlerockgrecc.org

STATEWIDE CAREER OPPORTUNITIES

FOR ADVERTISING RATES AND MECHANICAL SPECIFICATIONS, PLEASE GO TO WWW.PCIPUBLISHING.COM AND CLICK ON ASBN UPDATE.

'AH ARKANSAS HEALTHCARE PERSONNEL | RSTAFFING NURSES NOW

425 N. University, Little Rock, AR 72205 RNs B 501-224-4059
We have immediate openings for all shifts in a variety of SR £66-258-4059

Call Jane Coker at
501/221-9986

e T LPNs 501-224-4295 rax
healthcare facilities in and out of Central Arkansas. edSurg, Critcal Care and Long Term Care T
Get paid daily or weekly and CNAs CITLE ROCK, AR 72205
enjolyo/ erxibIey schedulin{;. Med/Surg R g s .
Urgent needs for Critical Care LPN to $21 —RN to $28 SERVING CENTRAL ARKANSAS lc‘lquﬁ'l
and Med. Surg. Nurses. Critical Care oncep e
WEEKLY PAY = IMMEDIATE PLACEMENT = CONTRACTS OR PRN = NURSE OWNED & OPERATED
4,8 & 13 week contracts LPN to $23 — RN to $32
available locally. .
Call Angie or Angela to learn more. 501-666-1825 / 800-959-4625 Th| S Space For Sale
Ahpnurses@shcglobal.net or www.ahpnurses.com
RN’s, LPN’s
REFERRAL BONUS®PAID VACATION
WASHINGTON REGIONAL MEDICAL CENTER |Gl
APPLY NOW AT
lternative

Staffing Concepts, Inc.
663.8880 » 800.501.0524

HELP US Come be a part of our future!
BUILD A This is your chance to become a part of v -

something special...a new hospital, a new R&D
HEALTHIER location, but still the best health care around. MEDICAL STAFFING
FUTURE | Owned & Operated by Arkansas Nurses
FOR Come check us out! Rod

= Excellent patient care delivery model RUSS
NW e Unsurpassed commitment to your training and

ARKANSAS continuing education Dan

e Competitive compensation and benefit package RNs up to $34/Hr
LPNs up to $24/Hr
* TOP PAY = 100% INSTANT PAY
* 8 & 12 HR SHIFTS
* 24 HR SERVICE 7 DAYS A WEEK

 State of the art facility
e Much, much more!!

Washington Regional

Medical Center Contact Human Resources Today! * STAFFING & HIRING Rls, LPNs
Fayetteville, AR Call (479) 713-1065 or email: 661-9995 or 661-9987
(479) 713-1065 thebestjobsare@wregional.com 1405 N. Pierce Street, Stite 307

Lttle Rock, AR 72207
A 4




STATEWIDE CAREER OPPORTUNITIES

FOR ADVERTISING RATES AND MECHANICAL SPECIFICATIONS, PLEASE GO TO WWW.PCIPUBLISHING.COM AND CLICK ON ASBN UPDATE.

U
D)
QO
O
>
Tl
<
)
>
S
_g'
o O
n
> O
© o
O =2
o C
1
AN
- @
o 5
—~ O
a
o
- &
~ D
N S
N =
=z
L
O
© 0
o @
G)s'
>
ﬁ
il
)
S
n
Q)
n

all our best for a
healthy Career.

Some nurses follow the “travel-
ing path” with the promise of
higher pay. Now, You can have
itall ... right here.

= More money . Better benefits « Great flexibility

BAPTIST HEALTH IN-HOUSE AGENCY
RN - $25 and LPNs - $16
IN-HOUSE AGENCY PLUS
RNs - $30 and LPNs - $20
plus shift differential

For more information call 501-202-2475.

I © Baptist Health

Registered Nurses

The Arkansas Department of Health
Is taking applications for RNs to work
in In Home Services throughout the State.

/A\ - Mileage Reimbur sement

{7 ‘i y ¢ Paid Holidays & L eave
f < . Healthllnsurance
4 ! } * Retirement

For more information contact;
Betty Dunn at 1-800-482-5400 Ext. 2276

Arkansas Department of Health EOE/mfh

EMPLOYMENT
SOLUTIONS

STAFFING PROFESSIONALS

(501) 847-5800

2900 Horizon-Suite 18-Bryant
FAX (501) 847-5805 www.employment-solution.com

We specialize In

Medical Staffing

YOUR HEALTHCARE EDUCATION SPECIALIST

A A ]TE m BLS

/

/ \ N m ACLS
R/’ § /

m PEPP
B PHTLS

/
\ m PALS W AND MoRe
\/ ON SITE AND PRIVATE COURSES AVAILABLE

THE CPR CENTER it ioriaanior®

<‘IULMQRCY

MERCY HEALTH SYSTEM
OF NORTHWEST ARKANSAS

St. Mary’s Hospital, Mercy Health
Center, Mercy Medical Clinics

We are a not-for-profit, faith-based organization
that offers competitive salaries and benefits.
Nurses have awide variety of opportunities

with our system. Call today to see why
so many have joined the Mercy family!

Lisa Milam, Recruiter
1200 West Walnut Street
Rogers, AR 72756
Imilam@roge.mercy.net
phone: 479-986-6439
fax: 479-986-6440
www.mercyhealthnwa.smhs.com

Located in beautiful and growing
Northwest Arkansas - home of several
Fortune 500 companies — offering
ample outdoor recreation (including
lakes and golf) and easy access to the
U of A Razorback sporting events!

Excellent Service...EVERYDAY!

b4 HSG

MEDICAL CENTER

1001 Schneider Drive = Malvern, AR 72104
501-337-4911 = Fax 501-332-1059
www.hscmedicalcenter.org
Mission: HSCMC's mission is to serve
our communities by providing quality
and comprehensive health care services
through professional excellence, com-
passion, respect and leadership.

= Continuing Education
Opportunities
(100% tuition & books
after you're employed)

e New Grads Welcome
« RN Positions Available
Dee Schall, CNO 501-332-7367

e-mail hscdon@cei.net
HR e-mail hscjhowe@cei.net




Tenet Nursing...
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j usjt‘ Be Y}ourself .

Bring your personal touch to nursing by joining the Tenet team. We're not just another healthcare system,

our patients aren’t merely numbers and you’re not just another nurse. Tenet appreciates each individual,
from the emergency room nurse who comforts a frightened four-year-old to the RN who gives the elderly
cancer patient a reason to laugh.

With Tenet, you can enjoy working in a family-like atmosphere while getting all the perks of a thriving
company. Here’s what to expect:

* Competitive salaries and comprehensive benefits, including a top-rated 401(k) retirement
savings plan, employee stock purchase plan, an array of msurance options and flexible paid
time-off.

® Tuition reimbursement as well as Tenet.edu, an innovative continuing education program for
Tenet employees that blends traditional classroom instruction and Internet-based courses. Get
the leadership development, technical education and training you need to advance your career.

® Tenet Rewards Discounts, providing significant savings on cell phones, travel, home computers,
personal insurance and more.

Tenet is ready to help you succeed, as a person and a healthcare professional. Come grow with us! $
B [ EAET

www.tenethealth.com

Saint Mary’s Central Arkansas National Park Regional Medical Center
Regional Medical Center Hospital Medical Center of NEA
Russellville, AR Searcy, AR Hot Springs. AR Jonesboro, AR
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Arkansas Children’s Hospital
Little Rock, Arkansas ~ = - #

Make a Real Difference
INn the Life of a Child

Who we are...

Arkansas’ only pediatric healthcare center

One of the largest children’s hospitals in the nation

The only place in Arkansas to practice all dimensions of pediatric nursing
The best place to develop pediatric nursing expertise

A high-tech environment blended with compassion and a
family-centered philosophy

What we offer...

Excellent nurse/patient ratios
Individualized precepted orientation
Clinical ladder

Advanced practice roles

Flexible scheduling options

 Opportunities for professional growth
* Career advancement

 Recognition as a key member of the
interdisciplinary team

* Learning from the clinical leaders

changing children’s lives

wwvw archildrens.arg

We have everything but YOU!




